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Presented by Brian Daly CEO
Construction Workers Health Trust

130 Francis St Dublin 8

TEL: 01-7093070
The Trust is a national charity set up to;

· Promote good health among construction workers

· To give building workers access to a health screening service

· To act as a voice for the industry on health matters
The Trust is funded by a weekly levy of €1 which is deducted from wages, along with the pension contribution.

So, workers who are members of the Construction Workers Pension Fund are also members of the Health Trust.
MAIN AIMS
· To promote health awareness among construction workers.

· To assist in the early diagnosis of illness.

· To provide a health screening service.

· To provide counselling services.

· To conduct screening campaigns into specific conditions.

The most recent study conducted by CWHT into absence from work in the  Construction industry covered the period 1997- 2004
The average number of days absent from work was  

6.9 days per 100 workers
The average length of absence was

 22.5 days
The Reasons?
 31.4 % Injury

 22.8%  Musculo-skeletal

 15.6%   infectious diseases

 6.4%   Post operative

 5.4%   Gastrointestinal

  4%      Hospital
DAYS LOST 
(97-04)
Injury



      207,583

Musculoskeletal

      133,268

Infectious disease
                    59,822

Cardiovascular

        34,993

Cancer


           1,550
STATISTICS
· 43.5% of building workers smoke

· (as opposed to 28% in the general population).

· 92% of workers drink alcohol

· (as opposed to 82% in the general population)

· 61% binge drink on a regular basis

· (a binge is 10 alcohol units or more, in one sitting)

· 35% of workers rarely or never eat breakfast 
· 15% had high blood pressure
·  21% had high cholesterol.

            In general they eat a diet too high in fat with not enough fruit and fibre.

· 44% overweight

· 15%  obese.

· 9% were found to have impaired lung function (mainly smokers)
The Trust has a panel of occupational health nurses.

Health screening takes place on building sites and in other workplaces. 
During a one to one screening session, the worker is given the following:

· Blood Pressure test.

· Cholesterol test

· Height Weight & Body mass index

· Spirometry test (lung function)

· Diabetes test

· PSA test  (over 45s)

· Colon/Bowel cancer test  (over 50s)

· Advice on Cancer awareness, Heart health and dietary advice.
 Counselling
· The Trust offers assistance with a range of lifestyle issues such as:

· Marital difficulties

· Addiction

· Stress

· Bereavement

· Self worth

· Coping
PSA

· PSA (prostate specific antigen)  is the standard test for prostate cancer. 

· 1,400 men die from prostate cancer in Ireland every year.

· In 2005 alone, over 2400 new case were diagnosed which means that Irish men have a 1 in 12 chance of developing this condition. 

· Prostate cancer is generally curable if found early, so the secret is early detection. 
HbA1c
This test measures a persons level of Glycated Haemoglobin. It is expressed as a % .

The % of HbA1c is proportional to the level of Glucose

in the blood over a period of approximately 2-3 months.

Thus your HbA1c level tells you how well you have

been controlling  Glucose. 

The magic number is 6, so anyone with a reading of 6  or above will be referred to their GP for further examination.
What’s the Value to the Worker?
· Private clinics are charging €295 for a screening similar to ours.

· If a colonoscopy is required you can add another €650.

· If the worker is referred to a GP the Trust pays for the visit up to €50.

· If the worker requires counselling, the Trust pays the cost, which averages €300 for up to 4 sessions. 
What’s the value to the employer?
The cost to the employer is ….Zero.

There is no direct charge on the employer. All we ask is that companies facilitate us by allowing us into the workplace to provide the service. We also ask that they grant workers approx 1 hour with pay to attend our nurse. 
Advantages
· Firms are complying with their H&S obligations at no cost.

· Many employers report an increase in worker morale after our visit.

· It has been documented in other countries that employers who provide a health monitoring service enjoy increased productivity and better co-operation from their workers.
Summary
· We screen approx 12,000 workers per annum.

· We refer approx 3500 workers to their own GP each year.

· At any given time we are present on 4 major building sites around the country.

· We have no IR agenda…our business is simply Health.
· Since 2004 we have screened approx 45,000 workers in the construction industry and visited over 300 separate workplaces.
· Most of the major contractors have us pre-booked to provide screening on each new project, because they appreciate the benefits it brings to
· their businesses. 
So how is Health Screening arranged?

   Simply by phoning our office 01-7093070 and speaking to Fran or Leslie. 

Our co-ordinator will work with the Safety Officer or Contracts Manager to ensure that screening is as unobtrusive as possible.

One phone call and we can arrange a date to go on site.
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